


avoiding job burnout (cont) .

4. Avoid overworking
Some people have a hard time saying “no” to virtually anything job-related. While it’s fine to help your co-workers when the need arises, that
can become an expectation - and another workload added to your own.

5. Better manage your time

Sometimes we feel burned out by our jobs because we feel as though we always have too much to do, and not enough time to do it. Prioritising
your tasks is a key to better time management. Not everything has the same priority. If you’re in an office job, try setting aside only three or
four times throughout the day that you will check and respond to emails.

If your job requires paperwork to be done for many tasks, try to do it at the time of the task rather than saving it for later. When we face a pile
of paperwork that needs to be filled out, we often keep letting it go and grow until it becomes unmanageable and overwhelming.

Job burnout happens to most of us at some point in our lives. The key is to recognise it before it becomes a major problem and to work proactively
on resolving it, or reducing it, before it overwhelms your life.

Source: www.careerplanning.com

RossJuliaRoss recognised for addressing skills shortage

Research suggests that up to 20% of large, established companies in western economies could lose 40% or more of their top-level talent in the
next five years. By 2010, the US will face a workforce shortage of ten million, and an unemployment rate of just 2%.

These trends are not isolated to the USA. According to Australian Government estimates, over the next five years, Australia faces a shortage
of more than 200,000 skilled workers. Australia’s new government has spearheaded initiatives including increasing the number of permanent
residency visas issued for skilled migrants, and reviewing visa requirements.

Proudly, RossJuliaRoss have recently completed the first stage of our internal Talent Development Program through Reach Beyond, our in-house
Ross Academy initiative.

Ross Academy delivers upskilling and training programs to existing RossJuliaRoss employees in areas including business operations, recruitment
practices and administrative management. The Ross Academy course results in graduates obtaining a Certificate IV competency that is recognised
Australia-wide and endorsed by the NSW Department of Education, and the industry bodies ITCRA and RCSA. There is no other program like it in
their industry in Australia.

The initiative is a win:win for all parties:

. RossJuliaRoss will have more accredited and qualified Recruitment Consultants working with clients and candidates, than
any other recruitment organisation in the country;

. employees at RossJuliaRoss obtain a fully funded, nationally-accredited formal qualification from their industry body as
well as the government, addressing the increasing requirement of employees for professional development and learning;

. RossJuliaRoss’ long-standing reputation as a Learning & Development-focused organisation is reinforced.

In the current talent-short environment, such a program also acts as a powerful employee retention initiative and this is a key priority for the
organisation, demonstrated not only through our Ross Academy initiative, but also through other innovations including:

. additional paid leave for employees each year allowing them to undertake volunteer work, support family priorities
or even just take the day off to celebrate their birthday;

. study support through tertiary course funding and paid study leave; and

. flexible work structures such as work-from-home.
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